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I
This Employment Contract ("ContraL't"') made and entered into this 6th day of May, 2014. byandj
between the Board of Education of Salt Lake City School Distrk ...1("the Board") and 'McKell I
Withers (''Superintendent''). "~~;"':..\~.1~:l.:~ :s'" I I
1. TERM -II.e. :5,,~reA •..( bot v e,~~ -: MDI -u: ~ w~ ~""u.../'l

The~ardhereby appoints an? Superjnten?cn: h~~cbya:ce~ts~cmplpymentas the 1
supcnntc?dc. flt O..f SaltLake .C.ltY S~hO.\)I.015. trict ~'iheDIStriCt') fQr a term of tWO Yeats . I
commencingJuly 1"2014, and ending June 30. 2016. \~ l>-f-I&" C.da 5"3A-3-30!

No Au'tbA,.\A"tlL {Z:e-A)€ld\L

PROF'ESSIONALLICENSE AND RESPONSIBILITlES OF SUPERINTENUfi:m i. .. . . .. ... . 1

,

1
I
I
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EMPLOYMENT CONTR.4.CT
BETWEEN

MeKBLL WrOlERS
AND

TIlE BOARD OF EDUCA nON OF
SALT LAKE CITY SCHOOL DISTInCT

A. License; Superintendent shall hold a valid Administrative License issue.d
by the State of Utah. Ae u.p+ tl!)f"~-I-:" 4~tO ••el.ct.nc.e... Lut...f-fA I

"" ,ul •. , de.e.\~ cr-+c.••.• olD-a'{, &U"w, vp/"obl 't'11! ••

Diltie;~of Supermtelltkll/~Supetinte .cot shaH faithfully perform the services
prescribed by the Board whether such se ·':es are specificaUy described in this
agreement or in a general job description ati~Gi1Uij2Vthe policies. rules. and
regulations established by the lkYard. the Utah State Board of'Education, and the

tab State Legislature, Superintendent shall;
(I) have charge of the administration of the schools under the direction of the

Board;

be the thief executive officer ofthe Board:
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B.

(2)

(3) direct and assign teachers and other employees of the District under his
supervision;

(4) organize, reorganize and arrange the administrative and supervisory staff.

:~C~~::~;:!~~~~:e:a~~~inessaffairs,Mbestsef~~~~js:~~e~(3 6~!u,oI
; .•65.:), select aU pnsouud. sUbjt~ctto the approval of the Board; ;ot:.t..e~;/!s ~~.
\ from time ttJ time, suggest regulations; rules and procedures deemed bc.>r r.:t 1'42.. q,~

~eccssary tor the wen-beit~g a.nd,ordCf.ofthe I)istrict;~t1d, .. ~ -I-..f.le.
(7) In general, pt,'"ffom} aU duttes incident to the office of Superintenden, and

such other duties as prcscdbed bY the Board.
The Board, individuallv and collectively, shall premptlyrefer all criticism,
complaints. and suggestions called to its attention to Superintendent for study Md
rCi":ommeMa!iou:--- r ~ ~ J ,. L __
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• operations, programs, and other activities conducted or sponsored by local. state,
snd national school administmtor and school boards association;

11 seminars and courses offered by public or private educational institutions;
• intbth'iationalmeetings with other persons whose particular skills or backgrounds

would serve to improve the capacity of Superintendent to perfoml his professional
responsibilities for the Board. I L..•. ~ '1-r-

1" Zt>,C\'3"5,b~ $..t •..•.." '-,-"
COMPIU~SATION ' J ~AI5E. 1f~, c.c.J,eo

A. &ffJry. The Superintendent shall be paid an annual ~laty 11($2fl1.594,00. This
amount shall increase each year beginning July] ~2014. l:fy the:amount ofany cost

, ofliving increase received by other administrators. The Board and
1'C"t <#~c0J9 e.•••,J.,._eJ-~r Superintendent may mutually agree to adjust the salary ()f Superintendent during
~..A--t "E.01\fZ.O the term of this contract, but in no event shan Superintendent be paid less than the
APp.J::b.vAL, ~ initial salary above. Other than the cost ofiiving increases, any adjustment in
?r -pol~~(~ salary made during t.hc life Of.t~is con.tra..c.t 5h.a.·.11be in the f,:th: of a written .
~ t~ l amendment signed by both parnes and Shall become part of this contract. but It -.J. '

~"~\' f!o..b.""ve£ I.oe.r d~ shall not be deemed that the Board and Supe.rimendent have entered into a new it'\"o\~
hOk- ~w... -fl\t. "~cuutract Of that the tcrtninauon date of this contract has been extended. l-••. ~u..e..
0.{ ctc.r-/t..O:~1 B···· ... . . t·· . ., .. ."" 1 ~.. h fl i .""'~~

\. 7 B'"enef!t$~ Supenntendcnt ~Jl~U be entl~ledto zo (,:tys of vacatlo.~ ~ac,hsc~ y ar. .£;,r.+£u~
Superintendent may bepaid for up to (I 0) days of unused vacauen WIth pn .

. royal from the Board Pres' - Any additional. unused vacation days wi I not •.j'~"...f'
he next fiscal year. Superintendent shall be entitled to five (5) p; d t!> 0"" ~~

personal leave ay ~.. liscal year. Superintendent shall be entitled to tt· same -"c~ .i~~
medical an~dentalinsurance be~e ·,ovl'd ~{} ···o.lU ~upcrinte ,tot ~haU@D~~

neemltled to aU other benefitS recelvcd bv 1". ··nnth' ilrns··' ·s lnclm:hng ~~
disability and me insuranc.e~ sick leave and \~'eh'i"ss intent'v s. [1Jngeyity pay ~ OC) ~ .
retirement. and all other insurance and benefits. " """ . • ~ - L- . .... ...... ~ ~35~ ~
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Superintendent shall have the right t~ aU Board nleetings and an Board and
CitiZC1} committee meetings, serve as an ex-officio member of all Board
committees, and provide administrative recommendation on each item of business
considered by each of these groups

C. OIIl,ddeActivities. Superintendent shaH devote his time, attention. and energy to
thebusiness of the District, However, on his own time.he may serve as a
consultant to other districts or educational agencies, lecture, and engage illother
activities of a short-term duration at his diacretion, SUpertntendetlt shaH be solelv
respgusible tor any expensesattendant to the performance of such outside
activities. - """"«~6~\)'=l r.e e ~u~ *'""- ~l$ ~Otl.J 4D r \JctC-4.+~

..\-t, IM(V. ..

3. J)ROFESSIONAL GROWTH OF'SUPERINTENIlJl:NT

The Board encourages the continuing professional growth of Superintendent through his
participatieu, as he might decide in light of'hisrespensibilities, in the following:

--n\:" ~ l~5 ~
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B. Retirement of Superintendent.

Once Superintendent qualifies for state retirement benefits, upon leaving the
Distt:itt Superintendent may choose to receive the District's early retirement
benefit until Superintendent is eligible for unreduced social security benefits, "111c
District shall contribute an equal amount of insurance premium as is contributed
tewards active employee insurance. Superintendent sh~lll contribute any insurance
premium balance. In the event of the Superintendent's death. prior to reaching
the age of unreduced ~'Odalsecurity benefits, his surviving spouse and legal
dependents shallbe eligible for this District-paid health insurance benefit untillhe
date when the Superintendent would have reached the age of unreduced social
s:e(~urltybenefits.

5. EXPENSES

Superintendent shall furnish his ()\VU automobile. Travel expenses will be reimbursed in
accordance with the same policies and guidelines applieable to other District
administrtltOrS as approved by the Board and incutte:d by Superintendent in continuing
perfonJlIDj{;c of his duties. -::p,.t~r -+. -4lc. Lt,f. ,,"vA.luq,-h~

.;'S,~ l~~C\S..fte. ..\Le loo4et PfC'~ ~
6. EVALUAno~.-:prto,.. c.0Nh-Q,~-~ .. l~ 6u+ q,,~. ·...l .~.4".r

\' ..J)lD NVT-liI4pf£f./. . -h.oo ~,~ ~~C1::w.!ll, ~ ~ -t[v..r
--n.1~ )9 "'\-..lo~J Annuallybutno later than Nove~lbet 3Oth....f~ach year.the Roard shall evaluate an~ ~ ~ ~ r
L.sf- Y";>"'f.t~ ('~~ assess, the performance of Supenntend~nt. .. IS evaluatlOTI.and assessment shall review i~1'I1 ve:.•
~e:t -kitS (~ Supcn.ntcndent'~.performance. under this age.. . t andh:;li?:~ess tow~i!oals. and .
1,,,, It+ -.l-k.. ~~ ob,ectlvt~S est~hhshed bv the Board, Itsha include. revrew of th? working r . lonshtp
N>f I\o-t( {. ~ ~()ngSupermtendent~ the Board, staff, S ..~ e •. ld ~hecornmumty at large and an
Da~~. _'1~Ol~er lnatter~re!evan ..1~othe..ern?JOY.men.t ,:1Superinteadent, ,A.nnu.aH.Y" at.·.l~t 30 d.U.'ys )
~ 1 pnor to the time for this evaluation, supermtendent shall adVise the Iktard of Its ~SALL. Y •
hot '.l.c~) j~;. hUgation toeval~atehim. no l~ten~~mNovemm:r 30~ < ~is evaluation shan lakeplace {.It) "" ~ faoo{.
"'v~( v~~. m a closed executive seSSIOn or the Board held WIth Superu::Itendent. ~T'N'

7. No'rICE REGARDING RJl~APP()INTMENT ~~~ Up

~ ~~~ _~k... This eontraet does not include any provision for the Supenntendent'sautomatic I~....pt9{
u"e C"~"'t'\D-f 0 ( teappointment beyond June 30. 2016. However, if itis the Board's intent not to reappoint "f'r~,..1tS
~o. co,,~, the Superintendent for a two-year term begiiln1ngJuly 1, 2016~ then the BQard must -to~rj..s 1/
t....~"'''' n()tify the Suneriniendent in writing or that decision by January 31 , 2016. Shouldthe
""-""~.\.lt:. Board decide Uo! to reappoint the Superintendent and fail to notify him in writing of that
r~-a.~"J~ action by January 31~2016, then the Board will provide a one-time separation payment

after June 30, 2016; and before July 31,2016. equivalent to tive (.5)months~ salary.

TER1VIINATlON OF CONTRACT 1..>0.)f:fs:~!~;- .
This employment contractmay be terminated under the following cif ~

8.

A.



C. Disability of Superillteitdent. In the event of disability wherein Superintendent is
unable to perform the essential fnnttionsofhisjobwith Of' wiilinutaccoml!)oclation}
the Hoard may tenninate this ccntract by written notice to Superintendent at any
time after Superintendent has exhausted any accumulated sick leave and such other
leaveas may be available ami has been absent frorn his employment for whatever
cause for an additional continuous period of'fifteen (15) days. AU obligarions of the
Board shall cease upon such termination.
If a question exists concerning the capacity of Superintendent to return to or
perform his duties" theBoard may require Superintendent to submit to a medical or
mental examination to be performed by a licensed professional. The Board shall
appoint the professional who shan conduct the examination and shallpayfor all
expenses related to the examination. The professional shall submit a report to the
Board, which shall be limited to the issue of whether Superintendent has a
continuing disabillty that prohibits him from performing his duties.

D. For Calise.The Board shallhave the right at any time by written notice to
Superintendent to terminate this Contract and discharge' Superintendent fur cause if
anyone of the tbllowing events shall occur during the employmen1 te.rrn:.

(1) Superintendent'sconviction in a court of lawof a felony, or any crime ,O(

oftense involving misuse Of misappropriation of money or other property; or '
(2) Superintendent's failure Of refusal to perform specific directives ofthe

Board, which directives are consistent with Board policy, with applicable
law, and'within the scope and nature ofSuperintendenfs d'ijties and
responsibilities, which failure is not remedied by Superintendent within 30
days after notice; or

(3) the performance of an)' willful or intentional act

fa) directed toward 11 child, which would beconsidereda violation of
Utah's criminal c()de~of

(b) considered a felony under Utah's criminal code; or
(c) grounds fat license revocation by an applicable administrative body

such as the Professional Practices Advisory Commission.
Superintendent has the right to written charges. The termination will be effective
3(}days after Superintendent receives the written charges in person or by certified
mail, but the Board may suspend Superintendent with pay during the 30-day
period. Superintendent has the right to notice of hearing and a fair and impartial
hearing bef{l~ethe Board during the 30~dayperiod. At any hearing before the
Bo~td. Supe~i01endeut$hal~have the right to be present and 10 ?c heard. to be
represented tly counsel at his expense and to present through WItnesses any
testimony relevant to the issue. Unless otherwise directed by the Board.
Super:intendent"s employment is terminated at the end of 30 days.
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In the event of termination for cause. Superintendent shall have no further tights
fmy kind under this agreement Nothing it! this agtetfiient shaH be deemed to

limit any other rights ami remedies the Board or District may have against
Superintendent

Vt~ril(j!tej~llI1el'ft:tifUlii(mby flu Botlrd. The Board may, at its option, unilaterally
terminate this Contract by givingwritten notice to Superintendent and bv paving

/ an:i I At the Board' S sole discretion,
~;:;& 't~ t te compensation required by this clause may be paid in a lump sum or in twelve
..3 - kr equal monthly payments, During the twelve (2) months after receiving notice

unilateral termination, Superintendent shall perform such duties as tbe B()(!rdmay
+\,~ ~ ,,(twirled they do not conflictvlith any ern !ovment may
~~ notice of unilateral terminatlon,

R,. . I"S~' ,. il I b r J. • ". ~1..t...yv .). engnatmn. rr > upennrenoear no onger eueves ne can give CUCCIi'Ve._" ~
leadership to the District, he may elect to terminate the contract upon 1&0days'
\'VTItten notice.

G. Det1JhoISupefiutelldent~In the event of the dettth of Superintendent, his heirs
shall be paid all accumulated eamingsinduding vacation Roddeath benefits
provided ~lnother twelve-rnonth employees,

it is expressly understood and agreed that the Board shall have the right tlt any time in its
sole discl'ctlon to feelassifY Superintendent to aoothetpositiol1within the District
which Superintendent is legally qualified. In th~ltevent, Superintendent shallperform ~tH
acts and duties incident to the position to which Superintendertt is reclassified.However,
Superintendem's eempensatien shaH notbe redut'CQ below that established by this
contract, ND U.
(·.'··!i.If1\lfil'M··'~f:''' "T·· ....{., ...··T'· ,..cr / (~4~ Ie
::Owmu: I :~~N..TO CJN .RA::T... .... ...... . ... /'. ...• W~y iJo-t >-

Superintendent shall not seek another position without giving m.1tification to the130ard •
and shall serve his tldl ap!)oii1tnIent tenllwlless Jbrrntdly released by the Board,

u. SAVIN(;S CLAIJSE

during term of thiseontract, it IS found that a specific of the is
illegalin federal Of state law, the remainder of the contract not affected by such ruling
shaH remain in 1'01'ee.
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SUPERiNTENDENT
THE BOARD OF EDUCATION OF
SALT LAKE CITY SCHOOL DISTRICT

U"MERGE~ GOVERNING LA \\1; AND AMENDMENT

An oral representaticns ate merged into this Contract and it becomes the final agreement
between the parties. This agreement shan he subject to the laws of the State of Utah and

remain in fuB force and effect untilmodified in wrIting bymutual consent of the
Board and Sut)efintendent.


